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Top 10 Hazards Identified by ADOSH in 2018
ADOSH has the privilege to visit with many employers throughout the year. This year,
Federal Fiscal Year 2018, we visited with construction, manufacturing, services, agriculture, and public entity employers help them all improve their workplaces by identifying hazards. This article was written to help employers of all industries understand
what routine hazards are present in the workplace. If you would like more information
on our free on-site consultation program, where hazards are identified and citations
are never assessed, and how we can help with training, please contact our offices.

Private Employer Hazards
1910.1200(e)(1) - Hazard
Communication Program
2. 1910.151(c) - Eye Wash Station
3. 1910.303(b)(2) - Listed and
Labeled Equipment
4. 1926.701(b) – Reinforcing
Steel
5. 1910.212(a)(1) – Machine
Guarding
6. 1910.304(g)(5) – Path to
Ground
7. 1926.150(c)(1)(viii) – Periodic
Inspections for Fire Extinguishers
8. 1910.157(e)(2) – Monthly Fire
Extinguisher Inspections
9. 1926.501(b)(4)(i) – Fall Protection around Skylights
10. 1926.404(f)(6) – Path to
Ground
1.

Contact Information
Jessie Atencio
jessie.atencio@azdosh.gov

Public Employer Hazards
1.

1910.303(b)(2) – Listed and
Labeled Equipment
2. 1910.1200(e)(1) – Hazard
Communication Program
3. 1910.157(c)(1) – Fire Extinguishers Mount, Locate, and
Identify
4. 1910.28(b)(3)(i) – Fall Protection around Skylights
5. 1910.305(a)(2)(ix) – General
Illumination Protection
6. 1910.132(a) – Personal Protective Equipment (PPE)
7. 1910.37(b)(2) – Exits, Clearly
Visible and Marked
8. 1910.151(c) – Eye Wash
Station
9. 1910.212(a)(1) – Machine
Guarding
10. 1910.147(c)(6)(i) – Periodic
Inspections

Be sure to follow us on
Facebook and Twitter!

Industrial Commission of Arizona

@IndCommAZ
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Governor Doug Ducey with the ICA Commissioners
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Focus on the Little
Things!
There are some employers who
experience little to no injuries
within their workplaces throughout
the year. For those that are in this
category, consider yourself lucky.
Many employers in riskier operations have frequent injuries that
require attention, care, and a prevention strategy. Although, if you
have a near-miss or first-aid event
you may be missing valuable information that could prevent an injury
or illness in the future.

Demo Saw used to cut Concrete

How to Comply with the Silica Standard
Over the last year ADOSH has provided articles related to Silica and how
to prevent exposure to employees and employers. In addition to the articles, the ADOSH Consultation Department has been working with employers in the construction industry to identify silica exposures and sample
worksites where employers used engineering controls and personal protective equipment. As of July 23, 2018, ADOSH received the written notification that the updated silica rule was adopted.
Ways to Comply:
First you and your team should discuss whether or not the standard applies to your employees. If it does not, no further action is needed. If it
does apply, there are two options to consider. The first option is to use
specified exposure control methods in Table 1. The second option is to
use alternative methods for compliance which puts the onus on the employer to determine what additional requirements are needed to meet the
standard based on the compliance method followed.
Continued on page 3

If an employee is walking on the
sidewalk and not paying attention
to where he or she steps and almost trips on a raised area within
the path this is classified as a nearmiss. No injury occurred but there
could be a good opportunity to
investigate what contributed to the
employee tripping on the sidewalk.
This would prevent others from
having the same event if something was wrong with the surface.
Another example would be where
an employee scrapes his or her
arm on a protruding wire from a
piece of equipment. The scratch
may be superficial but the employee seeks medical attention from
the company’s first-aid station and
reports it to his or her Supervisor.
This type of event should be
tracked to prevent an injury from
happening later. The wire may
have scratched an employee now
but it may cause another employee
to seek medical attention beyond
first-aid down the road.
Regardless if it is a near-miss or
first-aid event, trending and tracking them will allow for the site
safety committee, site safety professional, HR Manager, third-party
risk assessor, or leadership to understand where possible hazards
may be and address them immediately.
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More Facts About the
OSHA Recordkeeping
Update
If you are like us at
ADOSH, you probably
review the OSHA Standards on a frequent basis.
If not, no problem, we
understand that there are
many who may not review the OSHA Standards in the detail or depth
that we do. With that said,
we wanted to help employers remember that
the
Recordkeeping
Standard was updated
two years ago and it had
information that employers should be mindful of.
An updated area within
the standard are the Incentive Programs. Incentive programs have been
around for some time and
are implemented in ways
that do not discourage
employees from speaking
up about hazards in the
workplace. If you have an
incentive program and
are not sure if it would be
in compliance with the
Recordkeeping Standard,
refer to OSHA website:

Continued from page 2.
If an employer suspects Silica will be exposed to his or her employees,
then an exposure control plan must be developed. Many third-party consultants and employers have developed their own template although
ADOSH encourages you to use the free plans provided on OSHA’s website. The plans will help any construction or general industry employer
meet the minimum requirements of the standard. The exposure control
plans can be accessed visiting the following website:
https://www.osha.gov/dsg/topics/silicacrystalline/

https://www.osha.gov/
recordkeeping/
If you would like to speak
with an ADOSH Consultation Consultant first, contact
them using either Phoenix or
Tucson office numbers.
Phoenix Office: 602-542-1769
Tucson Office: 520-628-5478

Finally, to help comply with the standard, OSHA developed a FAQ page. This website is a great source of information that we support at ADOSH. The FAQ page is
located at https://www.osha.gov/dsg/topics/silicacrystalline/
If you are an employer who may have employees exposed to Silica and would like
free Consultative help developing your plan, visiting your site to determine what
hazards exist, or would like training on Silica please contact one of our two offices:
Phoenix: 602-542-1769
Tucson: 520-628-5478
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ADOSH Fatality Update

Administrative Law Judge Division
The Industrial Commission of Arizona will be highlighting different functions of our
agency in every issue of the ADOSH Advocate. This is an opportunity for employers and employees to better understand what the ICA does and what resources
are available to them.
The Administrative Law Judge Division (ALJ) of the Industrial Commission of Arizona (ICA) is the administrative tribunal of the ICA where disputes over matters
within the jurisdiction of the ICA are resolved.

In the past quarter ADOSH has
investigated multiple accidents
that resulted in a workplace
fatality. We would like all employers and employees to understand that these accidents
are preventable. We provide
this information to the public for
general knowledge.
•

An employee suffered a
heart attack while applying
stucco to the exterior of a
new residential home.

•

An employee was caught
in an industrial piece of
equipment.

•

An employee fell through a
skylight.

•

An employee tripped on a
step and fell.

•

An employee was fatally
injured while applying texture to an 8’ ceiling.

The VISION of the ALJ Division is

to serve the citizens of Arizona (our customers) in our capacity to resolve disputes
that arise in a timely, impartial and equitable manner in order to promote the
health and safety of Arizona’s citizens in the workplace. We strive to be transparent, accessible and accountable as an effective, efficient and responsive division
of the ICA.
The MISSION of the ALJ Division is to resolve disputed matters in workers’ compensation, youth employment and wages efficiently, impartially and equitably in
matters that arise under the jurisdiction of the ICA. These matters are presided
over by administrative law judges in the ALJ Division. In Fiscal Year 2018, 4,793
hearings were held and 5,568 awards/decisions were issued. There were 5,643
referrals from the ICA Claims Division.
The ALJ division has two offices, one in Phoenix, Arizona and one in Tucson, Arizona. The Phoenix office has 15 full-time judges and the Tucson office has 3 fulltime judges. Administrative Law Judges are appointed by the Commission and
must be licensed to practice law in the State of Arizona.
In Arizona, workers’ compensation is a state constitutional right under Article XVIII
-Labor Section 8 which required the legislature to enact legislation to govern workplace injuries. Arizona’s compensation system is a no-fault system where neither
the employee nor the employer or a co-employee can be deemed at fault. Employers limited their liability and injured workers have been able to obtain lost wages
and medical care quickly so that they can be quickly returned to the workforce. A
basic tenant and underlying principle of the workers’ compensation system is that
the burden of workplace injuries is to be placed upon industry and not on the general taxpayer.
The ALJ Division receives various types of files, some that require hearings and
some that do not. Those that do not require a hearing may include motions, unassigned settlement agreements, stipulations and full and final settlements with
parties that are represented.
Continued on page 5.
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VPPPA Region IX
Conference
ADOSH participated in the
annual VPPPA Region IX
Conference in San Diego California. This year there were
over 365 attendees representing more than 60 VPP Star
sites and another 25 attempting the challenge.
ADOSH provided an Arizona
breakout session and an update on the state of the VPP
and C-VPP program. There
were more than 80 attendees
in the session and many wanted to know what areas of improvement they should look
forward to in 2018. Incentive
programs, walking working
surfaces, confined space in
construction, fall protection,
and machine guarding were
most of the items discussed.
Additionally, the attendees
wanted to know how they
could become more involved
with the upcoming VPP audits.
A list of upcoming audits
where provided to all sites with
Special Government Employees (SGEs) so that they may
submit a candidate for consideration.
This year a special session
was created for all attendees.
The leadership discussion
featured exemplary leaders
from five VPP Star sites. They
were each asked questions by
a moderator and the audience.
The overall experience was a
great break from the normal
session classes.

Continued from page 4.
Matters that require hearings include regular requests for hearing filed in the
Claims Division; motions, arbitrations (Public Safety) filed; civil penalties issued by
the Legal Division; issues involving minimum wage, wage claims, earned paid sick
time and youth employment issues all of which emanate from the Labor Division;
and requests for investigation which would require an investigation by a duty judge
before referring to hearing when necessary (986 were filed in FY 18 of which 721
were referred to hearing). Of all the matters filed that are referred to the ALJ Division, at least 95% involve workers’ compensation issues.
Most of the issues adjudicated by the ALJ Division and that require hearing occur
during a three stage compensation process. The first stage includes temporary
total disability when an injured worker is unable to return to the workplace while
receiving medical care. The second stage is temporary partial disability where an
injured worker may be returned to the workplace on a light duty status while undergoing medical care. The third stage is permanent disability benefits which may be
provided to an injured worker after the claim is closed and those benefits are warranted for loss of earning capacity.
The hearing process can be outlined in various steps and typically commences
when a party files a request for hearing in the Claims Division. Usually it is by an
applicant protesting a Notice issued by an insurance carrier that covers their employer’s workers’ compensation matters. When that request for hearing is referred
to the ALJ Division, it is randomly assigned to a presiding ALJ to schedule a hearing. That presiding ALJ is not bound by the rules of evidence or formal rules of
procedure, but is charged with the duty to achieve substantial justice. The presiding ALJ makes evidentiary rulings and rulings on discovery motions as well as the
ultimate decision in the matter. At the initial hearing the testimony of the applicant
and any lay witnesses required is taken. At that initial hearing the parties will outline the issues to be litigated and determine the need for further hearings and the
witnesses that would be required. These further hearings are usually for medical
experts to testify in person or by phone with regard to the applicant’s medical care,
the extent of the medical care, whether the applicant is medically stationary, has a
permanent impairment and whether or not there is probably a causal relationship
to the industrial injury.
When all of the evidence has been presented by the parties to the administrative
law judge, the matter is deemed submitted for decision and the ALJ will issue a
written decision that explains both the factual and legal basis for the decision and
the appeal rights that the parties have. The first appeal is a request for review to
the presiding ALJ that issued the decision. If a party disagrees with that decision
upon review, the party has a right to file a Special Action in the Court of Appeals,
where review is mandatory. If a party disagrees with the Court of Appeals decision,
then there is the option to file for review in the Supreme Court of the State of Arizona, where review is discretionary.
More information on the ALJ Division can be found on the ICA website at
www.azica.gov
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Prescott Safety Summit 2018

Another Successful Safety Summit in Prescott
This past quarter ADOSH Consultation and Outreach Training held a large training
event in Prescott, Arizona. The event was held in partnership with the Embry-Riddle
Aeronautical University where more than 80 attendees participated in the two-day
event. Those who attended had an opportunity to learn from safety and health professionals who work for a safety organization or work in the private sector applying their
knowledge on a daily basis. On of our guest instructors was Ms. Carly Baez who is
the Director of Business Development and Membership Services for the local National
Safety Council. Others included Dr. Rustin Reed with Embry-Riddle and many of our
talented ADOSH staff who facilitated many classes.
This safety summit was also special as
we had one of our Voluntary Protection Program participants conduct our keynote session. Several folks from Raytheon Missile Systems in Tucson, Arizona,
delivered a well received session on employee engagement. Those in attendance were treated to magic and ways the Raytheon Team engages their workforce. A big thank you to Nicole Sweeney, Jodi Jundahl, and James Barrett for
delivering their high impact presentation! ADOSH would like to thank Lori
Burkeen, the person who contacted our
offices and recommended we produce a
Safety Summit in Prescott. Lori was with
the City of Prescott and is now with the City Fire Department. Lori helped to logistically
plan our event and without her help it may not have happened. So, thank you Lori for the
time you took out of your schedule to help make this event a success!
As a reminder, ADOSH provides
these free safety and health education programs throughout the
state. For more information on how to host or help organize a training
event please contact CET Phoenix Supervisor Bryce Rucker at 602542-5082.

Raytheon’s Nicole Sweeney and James Barrett engage the
Prescott Safety Summit with magic cards for safety.
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The ICA and ADOSH attend the Annual National
VPPPA Conference
The annual VPPPA National Conference, Safety Symposium, was attended by
the ICA Chairman, Dale
Schultz, and ADOSH Director, Jessie Atencio. This
year’s conference was in
partnership with the Tennessee OSHA Governor’s
Safety Conference which
produced one of the largest
events attended in the past
five years. With over 3,800
attendees from across the
United States, and a few
from South Africa, presentations were delivered using the VPP model.
Those that attended were
greeted by vendors who
specialized in safety and
health training, personal
protective equipment, and
devices to promote a safer
workplace. A total of 450
vendors were on hand to
provide useful information.
One product that is gaining
momentum was designed
to reduce Pigeon nesting
and limit the exposure to
their droppings.

ICA Chairman Dale Schultz provides an ICA and ADOSH update to the Region IX VPPPA members.

ICA Chairman poses for a photo with four Arizona VPP Star site VPPPA National attendees. From left to
right: Ryan Hubele (Johns Mansville), Allison Mendibles and Drew (MI Windows and Doors), Darin Perkins
(Central Arizona Project), and Angel Delgadillo (Palo Verde Generating Station)

During a break-out session,
the ICA Chairman provided
an ICA and ADOSH update
to more than 75 employers
and employees. The Chairman spoke about ways the
ICA and Employers can
work together to create
safer worksites. He also
explained some of the on
going improvements at the
ICA.

More than 3,800 attendees listen to the Department of Labor Secretary Alexander Acosta speak on the importance of collaboration and Compliance Assistance within OSHA.
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ADOSH Education and Training Calendar

October 2018
10/3/2018

8am - 11am

Fall Protection

100 Colonial de Salud

Sierra Vista

Javier

520-628-5478

10/9/2018

8:30am - 11am

What PPE is required by OSHA (Spanish)

2675 E Broadway Blvd

Tucson

Javier

520-628-5478

10/9/2018

9am - 12pm

Hazard Communication and GHS

WEBINAR

Phoenix

Jeff

602-542-1769

10/10/2018

9am - 12pm

Electrical Safety Awareness

135 W Pinal St

Florence

Javier

520-628-5478

10/11/2018

9am - 12pm

Silica in Construction

1500 E Cedar Ave, Ste 86

Flagstaff

Jeff

602-542-1769

10/16/2018

9am - 12pm

Forklift Train-the-Trainer

800 W Washington St

Phoenix

Jeff

602-542-1769

10/18/2018

9am - 12pm

Excavation Safety Awareness

800 W Washington St

Phoenix

Jeff

602-542-1769

10/23/2018

9am - 12pm

Lockout/Tagout Awareness

800 W Washington St

Phoenix

Jeff

602-542-1769

10/24/2018

9am - 10am

Accident Investigation

1108 S Joshua

Parker

Jeff

602-542-1769

10/24/2018

10:15am 11:15am

Hazard Assessment for PPE

1108 S Joshua

Parker

Jeff

602-542-1769

10/25/2018

9am - 12pm

Fall Protection Awareness

WEBINAR

Phoenix

Jeff

602-542-1769

Silica in Construction

130 Black Ridge Rd

Camp Verde

Jeff

602-542-1769

Forklift Train-the-Trainer

2675 E Broadway Blvd

Tucson

Javier

520-628-5478

10/30/2018 8:15am - 12pm
10/31/2018

8:30am 11:30am
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ADOSH Education and Training Calendar

November 2018
11/1/2018

9am - 12pm

Bloodborne Pathogen (Spanish)

1415 N Hohokum Dr

Nogales

Javier

520-628-5478

11/6/2018

9am - 12pm

What PPE is required by OSHA

510 E Florence Blvd.

Casa Grande

Javier

520-628-5478

11/8/2018

8:30am - 11:30am

Fall Protection Webinar (Spanish)

WEBINAR

Tucson

Javier

520-628-5478

11/13/2018

8:30am - 11:30am

Excavation Safety Awareness

2951 S 21st Dr

Yuma

Javier

520-628-5478

11/13/2018

9am - 12pm

Bloodborne Pathogen

WEBINAR

Phoenix

Jeff

602-542-1769

11/13/2018

1pm - 3pm

Work Zone Safety

2951 S 21st Dr

Yuma

Javier

520-628-5478

11/14/2018

8:30am - 11:30am

Lockout - Tagout Principals

2951 S 21st Dr

Yuma

Javier

520-628-5478

11/15/2018

8:30am - 11:30am

Welding Safety Awareness

1090 E Union St

San Luis

Javier

520-628-5478

11/15/2018

9am - 12pm

General Industry Hazards Recognition

800 W Washington St

Phoenix

Jeff Wilson

602-542-1769

11/15/2018

2pm - 4pm

Accident Investigation

1090 E Union St

San Luis

Javier

520-628-5478

11/20/2018

8:30am - 11:30am

Bloodborne Pathogen

2675 E Broadway Blvd

Tucson

Javier

520-628-5478

11/20/2018

9am - 12pm

Confined Space Safety Awareness

TBD

TBD

Jeff

602-542-1769

11/27/2018

9am - 12pm

Cranes in Construction Safety

800 W Washington St

Phoenix

Jeff

602-542-1769

11/27/2018

1pm - 3pm

What PPE is required by OSHA

1090 E Union St

San Luis

Javier

520-628-5478

11/28/2018

1pm - 3pm

What PPE is required by OSHA (Spanish)

1090 E Union St

San Luis

Javier

520-628-5478

11/29/2018

9am - 12pm

Forklift Train-the-Trainer

TBD

TBD

Jeff

602-542-1769
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ADOSH Education and Training Calendar

December 2018
12/4/2018

8:30am - 11:30am

Confined Space Awareness

2675 E Broadway Blvd

Tucon

Javier

520-628-5478

12/6/2018

8:30am - 11:30am

OSHA 300 Recordkeeping

2675 E Broadway Blvd

Tucson

Javier

520-628-5478

12/7/2018

9am - 12pm

OSHA 300 Recordkeeping

WEBINAR

Phoenix

Jeff

602-542-1769

12/11/2018

9am - 12pm

Managing OSHA Written Programs

800 W Washington St

Phoenix

Jeff

602-542-1769

12/11/2018

1pm - 3pm

Defensive Driving

1090 E Union St

San Luis

Javier

520-628-5478

12/12/2018

1pm - 3pm

Ergonomic Prevention

1090 E Union St

San Luis

Javier

520-628-5478

12/13/2018

9am - 12pm

Machine Guarding Awareness

WEBINAR

Phoenix

Jeff

602-542-1769

12/18/2018

9am - 12pm

Electrial Safety Awareness

WEBINAR

Phoenix

Jeff

602-542-1769

12/20/2018

9am - 12pm

Hazard Assessment for PPE

800 W Washington St

Phoenix

Jeff

602-542-1769
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ADOSH to Participate in
Arizona Construction
Career Days
ADOSH will be working with
the Association for Construction Career Development as they, once again,
gear up to host the largest
construction
event
that
reaches out to High School
students throughout the
state of Arizona.
The event provides an opportunity to give students a
hands-on construction experience. Schools travel from
all over Arizona, as far as
300 miles to attend this
great event and find out
more about a careers in
construction. The event is
comprised entirely of volunteers who have a passion for
the Construction Industry
and want to share it with our
youth. ADOSH is one of the
many volunteers who provide a booth for students to
learn more about safety and
how to recognize hazards in
the workplace. This year’s
event poses to be a great
one and we encourage anyone who can to be involved!

The Industrial Commission of Arizona

The Spirit of Arizona mural painting by Robert McCall

Governor Doug Ducey Visits the ICA!
Governor Ducey visited the ICA this summer to thank employees for their hard work
and to discuss the ICA’s deployment of the Arizona Management System (AMS).
Staff had a great opportunity to show the Governor how they are implementing
AMS concepts within our Huddle Boards, and how we are using AMS to better

serve our customers who rely on the ICA. During his time at the Agency, he visited
three divisions. The Labor Division was the first board followed by the Special Fund
Division and ADOSH’s Consultation board. Once complete, the Governor and
agency employees met in the auditorium followed by a question and answer session. Our Tucson ICA Office staff were able to join the visit as well being linked in
using our video conferencing system. After the Governor visited with the staff,
Agency Director James Ashley, presented him with a framed copy of our lobby mural, “The Spirit of Arizona”, painted by Robert McCall.
You can find more pictures from the Governor’s visit on page 12
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Arizona Chapter of
the National Safety
Council to Revive
Southwest Safety
Congress

Governor Ducey poses with the Robert McCall “Spirit of Arizona” framed painting
and our ICA Commissioners.
From left to right: Commission Scott LeMarr, Chairman Dale Schultz, Governor
Ducey, Commissioner Krenzel, and Vice Chair Joseph M. Hennelly Jr.

More than two years have
gone by without an Arizona
National Safety Council
Southwest Safety Congress.
This is one of the largest
events in the southwest for
safety, health and environmental professionals. It is
designed to build awareness
of the tools available to you
and your organization as you
continue down the path to
safety excellence.
Attendees will have the opportunity to select from multiple professional and technical sessions, as well as
viewing some of the newest
technology in environmental
health and safety products
exhibited by attending vendors, manufacturers, and
partners.
This year the Safety Congress
will be held on October 17th
at the Black Canyon Conference Center, 9940 North
25th Avenue, Phoenix, Arizona.
For more information on the
Southwest Safety Conference
contact Director of Business
Development and Member
Services, Ms. Carly Baez at
602-264-2394.

ADOSH Director Jessie Atencio demonstrates the
Consultation Tier I Huddle Board to Governor Ducey
while consultants Brandon Stowell and Bruce Hanna
look on.
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Region IX VPPPA
“Shooting For A
Starr” Safety Summit set for April
2019
The annual Region IX
VPPPA conference will
take place in Tucson,
Arizona. This event is
for those employers
and employees working
toward the VPP Star,
are already a VPP Star
site, or would like to
know what it takes to
go above and beyond
the OSHA standards
and achieve the VPP
Star. The conference
offers an opportunity to
network with other employers in the VPP program as well as learn
from other site leaders
on how to continuously
improve safety and
health
management
systems in the workplace.
For more information on
this event please visit the
following website for the
Region IX VPPPA Conference:
http://
www.regionixvpppa.org/

13

ASU Del E. Webb
School of Construction 2018
Safety Week

Our Sixth C-VPP Participant and 45th VPP
Site Overall
In July 2018 ADOSH had a team of Consultants and two Special Government
Employees visit Brasfield & Gorrie’s construction project located on the main Raytheon Missile Systems’ Airport site. The company is the sixth Construction VPP
participant and the first construction general contractor to successfully submit an
application as part of an existing VPP site. Raytheon Missile Systems is the largest single VPP site in Arizona. Together Brassfied & Gorrie and Raytheon accomplished the onsite inspection with minimum findings. All findings were tracked and
reported on in a timely manner. With the addition of Brassfield & Gorrie to the VPP
program, ADOSH now maintains 45 strong Star sites across Arizona.
If your company would like more information on ADOSH’s Voluntary Protection
Program or any other cooperative program, contact ADOSH Director, Jessie
Atencio at 602-542-5795.
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ASU will host their annual Safety
Week starting on October 8—10,
2018. The week brings safety professionals into the classroom to emphasize safety in every aspect of a
project. It also introduces safety as a
career to students and demonstrates
the various ways companies keep
their workforce safe.
This year ADOSH will be working
with ASU to provide a few classes at
the event. We encourage all safety
and health professionals to get involved with this valuable event. For
more information visit their website
at: https://osha.asu.edu/page-1860949

ARIZONA DIVISION OF
OCCUPATIONAL SAFETY
AND HEALTH

Contact Us
We’re on the Web!
www.azdosh.gov
ADOSH ADVOCATE

800 W Washington St.,
Ste. 200
Phoenix, AZ 85007
1-855-268-5251 Reception
602-542-1614 Fax

2675 E Broadway Blvd.,
Tucson, AZ 85716
520-628-5478 Reception
520-322-8008 Fax

Jessie Atencio, ADOSH Director

Published quarterly by the
Arizona Division of Occupational Safety and Health for
employers and employees of
Arizona. The information in
this newsletter is provided as
a service and should not be
considered as the exclusive
source of the requirements
of the OSHA Standards.
This newsletter is in the public domain and we encourage re-printing. Comments
and suggestions are welcome.

